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OKLAHOMA CITY, Nov. 13, 2019 – Since the Great Recession, the number of Americans working part-
time for economic reasons—such as the lack of full-time opportunities—has declined by more than 50 
percent, from more than 9 million to less than 4.5 million. At the same time, the number of Americans 
working part-time for non-economic reasons—such as child care or semi-retirement—has risen steadily 
from around 18 million to more than 21.5 million. (Source: Bureau of Labor Statistics) 
 
In a recent survey, Express Employment Professionals polled job seekers about whether they preferred 
full-time (63%) or part-time work (37%). Those who preferred part-time work were asked to give specific 
reasons. Given the trends over the last decade, it is unsurprising that virtually all responses cited non-
economic reasons: 
 
Examples include: 
• “Part-time actually motivates me to complete work in a more efficient manner.” 
• “I have simplified my life, and work is not the most important thing. A part-time job supports my 

passion.” 
• “Flexibility to take classes.” 
• “I have grandkids who need to get picked up after school, and I am the one that has to 

provide transportation and two hours after school of care.” 
• “I want something I can do while my kids are in school.” 
 
Terri Greeno, an Express franchise owner in Crystal Lake, Illinois, says that the most preferred part-time 
schedule is one that “enables parents to drop off and/or pick up their kids from school.” 
 
She also notes that part-time work is a good option for baby boomers who are ready to transition out of 
the workforce but still want to stay busy and earn some money.  
 
“Many people would like to continue to work part-time while they collect Social Security,” she 
explained.  
 
This can be a win-win for baby boomers and employers, who are already struggling to find and train 
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talent.  
 
“It’s better to have the boomers’ experience and wisdom on a part-time basis than not at all,” Greeno 
added. 
 
Yvonne Rockwell, an Express franchise owner in Santa Clarita, California, says that employers should 
embrace this opportunity to offer flexibility.  
 
“The days of ‘full-time or nothing’ are in the past,” she said. “Employers need to flex with the market in 
terms of maintaining their competitive edge. Employers need to ask themselves, ‘Why not?’ versus 
saying, ‘We won’t,’ and ‘We can’t’ or ‘We have never.’” 
 
Janis Petrini, an Express franchise owner in Grand Rapids, Michigan, says a boomer working part-time in 
a mentoring capacity can be valuable, “especially in skilled positions where they really need the 
expertise of the boomers.” 
 

 
 

 
 



“Choosing part-time work is an empowering decision for so many Americans, but for some, it’s not a 
choice—they’d rather work more,” said Bill Stoller, CEO of Express. “Our economy and country will be 
better off when as many Americans as possible can be part of the workforce. That will mean providing 
enough flexibility so they can work the hours they need while living the lives they want.” 

The survey of 290 job seekers was conducted in October 2019 through the Express Job Journey blog. The 
survey of 276 decision makers was conducted in October 2019 through the Express Refresh Leadership 
blog. 

 
*** 

 
If you would like to arrange for an interview with Bill Stoller to discuss this topic, please contact Sheena 
Karami, Director of Corporate Communications and PR, at (405) 717-5966. 
  
About Bill Stoller 
William H. "Bill" Stoller is chairman and chief executive officer of Express Employment Professionals. 
Headquartered in Oklahoma City, the international staffing company has more than 800 franchises in 
the U.S., Canada and South Africa. Since its inception, Express has put more than 7.7 million people to 
work worldwide. 
  
About Express Employment Professionals 
Express Employment Professionals puts people to work. It generated $3.56 billion in sales and employed 
a record 566,000 people in 2018. Its long-term goal is to put a million people to work annually. For more 
information, visit ExpressPros.com. 
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