Despite Labeling Two Weeks’ Notice a Courtesy,
Majority Agree Companies Will Not Rehire Former
Employees Without One
blue

Only 55% Gave Previous Company Advance Notice
blue

Latest Results from The Harris Poll
_____________________
OKLAHOMA CITY, May 11, 2022—The majority of U.S. adults (87%) say employees are familiar
with the concept of providing a two weeks’ notice to employers upon leaving. However, despite
stating this advance notice is merely a courtesy (61%) as opposed to a requirement (39%), 53%
believe companies would never rehire someone without it.
This is according to a new survey from The Harris Poll commissioned by Express Employment
Professionals.

When thinking about the last job they resigned from, only 55% of adults gave their former
employers two weeks’ notice, while another 18% did not. The proportion that didn’t give their
last employer two weeks’ notice increases to nearly 1 in 4 among Gen Z (ages 18-26, 23%) and
millennials (ages 27-40, 22%).

Four in five adults (80%) add that employees who do not provide adequate time for transition
are viewed negatively by the company, and 77% worry the company would provide a bad
recommendation. Still, 75% believe there are times when it’s appropriate to quit a job without
providing a two weeks’ notice.
Whether it’s a courtesy or a requirement, the majority of adults agree that employers don’t
need to let employees who give two weeks’ notice serve out the full time. Among those who
have ever resigned from a company, about a third (34%) say there has been a time when
they’ve given two weeks’ notice, but their employer did not let them serve out the full time.
Men are more likely than women to say this has happened to them (42% vs. 28%).
“Giving a two weeks’ notice is a requirement and it falls on the employee and the new
employer,” said Greg Sulentic, Express franchise owner in Nebraska. “The need to find workers
is a difficult process right now. Two weeks is not close to enough time. If employers are just
dropping offers on new employees and not giving them time to grant notice to the current
employer, then it's unethical, unprofessional and sets the whole process off.”
Over the past few years, Sulentic says the number of employees providing two weeks’ notice
before leaving has, without a doubt, decreased.
“Work traditions, like a two weeks’ notice, that used to be the standard are no longer
respected,” he said. “Often, employees are not even aware that a two weeks’ notice is
expected.”
In Washington, Express franchise owner Stacey Snodgrass says that while companies may let
employees go immediately after these workers give their notice, providing that two-week
cushion is a professional expectation.
“Employees know the market is hot, and there are a lot of jobs,” she said. “They are afraid of
letting their current employer and coworkers down by giving notice because of the labor
shortage, which is why some avoid the conversation all together.”
While opinions vary, due to the hot job market, Sulentic says he would consider rehiring a
strong employee who failed to give two weeks’ notice but would educate them on why it’s
necessary. Snodgrass, however, feels differently.
“We have professional positions in my business, and our team members expect professional
behavior from one another,” she said. “It’s part of our culture, and I would not rehire an
employee who didn’t extend the courtesy from a turnover standpoint.”
The fallout of the failure to provide two weeks’ notice goes beyond management, Sulentic adds,
shifting the abandoned duties to remaining employees and negatively impacting company

culture.
“When there isn’t proper notice, a replacement employee must be found quickly, so the full
interview and qualification process is shorted,” he said. “The new employee may not be as
qualified or be as strong of a fit for the company culture. The tension that can result from this
situation results in lower morale and further turnover.
“The employee who bails without giving appropriate notice also typically communicates with
the existing team regarding the new job they left so quickly to fill and convinces their former
coworkers to look at other options. More turnover follows, which results in ever-deepening
morale issues for the remaining team.”
Although it may be tempting to quickly leave your old job behind, you could risk garnering a
negative professional reputation if you don’t at least offer to wrap up loose ends.
“Two weeks isn’t usually near long enough to train new talent, but it’s a start,” Express
Employment International CEO Bill Stoller said. “No matter the current market circumstances,
professional courtesies go a long way in the long run.”
Survey Methodology
The survey was conducted online within the United States by The Harris Poll on behalf of
Express Employment Professionals between April 11 and 13, 2022, among 2,061 U.S. adults
ages 18+. Data were weighted where necessary by company size to bring them into line with
their actual proportions in the population.
***
If you would like to arrange for an interview with Bill Stoller to discuss this topic, please contact
Sheena Hollander, Director of Corporate Communications and PR, at (405) 717-5966.
About Bill Stoller
William H. "Bill" Stoller is chairman and chief executive officer of Express Employment
International. Founded in Oklahoma City, Oklahoma, the international staffing franchisor
supports the Express Employment Professionals franchise and related brands. The Express
franchise brand is an industry-leading, international staffing company with franchise locations
in the U.S., Canada, South Africa, Australia and New Zealand.
About Express Employment Professionals
At Express Employment Professionals, we’re in the business of people. From job seekers to
client companies, Express helps people thrive and businesses grow. Our international network
of franchises offers localized staffing solutions to the communities they serve across the U.S.,
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and 10 million since its inception. For more information, visit ExpressPros.com.

